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Teacher’s guide in implementation of a group exercise 
(E.g. debate and article discussion) 
 

Tips for the exercise: 
• Attendance list  
• Put the tables in a U-form so that everyone can see each other 
• Copy the feedback form 
• Possibly book a computer hall for the self-assessments afterwards 

 
1. The teacher's role is to create a positive and safe atmosphere. This is done, for 

example, by giving clear instructions to the exercise and adopt a positive attitude 
towards the students in the group. It is important to achieve a good balance 
between subject content and the feedback on the exercise. 

 
2. Explain how the exercise and subsequent feedback discussion will be organized.  
 
3. The students should have prepared by reading appropriate texts beforehand. 
 
4. If the exercise is a debate: 

a. Divide the students into two teams, one team is for and the other team is 
critical to the issue. Alternatively, the students can be assigned more than two 
roles. Then parallell debates with 1-2 students per roll is appropriate. Students 
with the same role prepare together. Give the students time (30-45 minutes) to 
collect their arguments.  
 

b. The different teams/roles will then present their background and their main 
argument. 

 
c. Give the students the chance to comment on the other team's/role’s arguments, 

alternately, within a certain timeframe. 
 

d. End the debate with each team/role presenting a final debate. 
 

e. The teacher then starts the feedback discussion by asking discussion questions, 
for example: 
• Which do you think was the best argument from each team/role? 
• What was most difficult to argue against?  
• Did you feel comfortable with the views that your team/role was 

assigned?  
• Do you think you could get your arguments out in a good and clear way? 

 
5. If the exercise is an article discussion: 

 
a. Divide the students into groups where the students within a group read 

the same articles. Allocate roles within the group: presenter, a couple 
of interrogators and preferably several participants. Designate the main 
feedback providers for the presenter and the interrogators.  
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b. The presenters will pick the subject for the debate (i.e. the presenter 
does not need to explain/summarize the whole material). He/she can 
for example choose a hypothesis and an alternative explanation. The 
presenter will present the material so that it stimulates the discussion, 
be provocative, be ambiguous, seek consensus, refine and polarize 
arguments and/or dare to speculate.  

 
c. The interrogators will ask 5 questions that have been prepared in 

advance. The questions should be formulated so that they lead to 
discussion. The interrogator should use open questions (how, tell, 
explain, alternative explanation that could be considered and so on). If 
one wants to ask about a concept that one hasn’t understood one can 
speculate with one’s interpretation and compare it to the presenter’s 
point of view – i.e. discuss more.  

 
d. The participants should be well acquainted with the material and be 

able to actively participate in the discussion. Important in order to give 
many opinions and viewpoints.  

 
e. Everyone has to use different techniques: e.g. speculate (dare to 

answer ”I don’t know but I would imagine that…” make an educated 
guess), refine the arguments (which are important?), polarize the 
arguments (someone who opposes/agree), seek consensus, summarize, 
give fuel to the discussion with facts from other areas.  

 
f. Feedback is then given both in written and in oral form to presenters 

and interrogators from the rest of the group (possibly also from 
observers/teachers). Everyone should try to find at least two or three 
positive things and give at least one suggestion for development. Many 
find it difficult to give suggestions for development, but they are 
important so that the students who receive feedback can develop in 
their current role.  

 
g. The main feedback provider will get the first word and can then tell the 

presenter what he/she thought was good with the presentation and why. 
Here you might need to guide the students and ask for clarifications 
and examples. The feedback will be more effective if you specify what 
made something good.  

 
h. You can then leave the floor open to the other student who adds 

positive feedback. Finally, you might yourself give your positive 
comments. The teacher’s opinions are important so even if you think 
that everything has already been said, it might be important to confirm 
that you agree with earlier statements from the students.  

 
i. The main feedback provider will give one or two suggestions for 

development (what can be developed and why/how). To be received in 
a positive manner, a development suggestion should be formulated as 
specific and constructive as possible, describing a desirable behavior 
for the presenter, preferably with a statement such as “If you spend 
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more time to formulate open questions, I think that the discussion 
would be stimulated more” This is more constructive than saying “your 
questions were bad”. Development suggestions should be formulated 
starting from the student. The personal “I had it a bit difficult to keep 
up during your summary” is easier to accept than the more general 
statement “Your summary was to difficult”. Be open to the possibility 
that different people sometimes perceive the same thing in different 
ways. Preferably collect the views of many in the group. 

 
j. The teacher will ask the other students if they have more development 

suggestions and can also add his/her own if it is called for.  
 

k. The teacher summarizes the student’s strengths, the development 
suggestions and concludes with a positive statement.  

 
6. All presenters read through the feedback forms after the presentation and 

summarize the feedback in the digital portfolio. The portfolio can be reached via a 
link at the IBG website, http://diporta.ibg.uu.se. Here they will also fill in the self-
assessment form where they indicate whether they fulfilled the various criteria, 
and specify something they should think about for next time.  
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